Gary L. Fischler & Associates, PA

CONSULTING & FORENSIC PSYCHOLOGISTS

GENERAL SERVICES ADMINISTRATION
FEDERAL ACQUISITION SERVICE
AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICELIST

On-line access to contract orderinginformation, terms and conditions, up-to-date pricing, and the
optiontocreate an electronicdelivery orderare available through GSA Advantage!, amenu-driven
database system. The internetaddress for GSA Advantage!is: GSAAdvantage.gov.

Human Resources and EEO Services
FSC Group: 738 Part X

Contract Number: GS-02F-173AA
For more information on ordering from Federal Supply Schedules, go to
www.gsa.gov/schedules-ordering.

Contract Period: August 14, 2013 through August 13, 2018

CONTRACTOR: Gary L. Fischler & Associates, P.A. BusinessSize: Small Business
DBA Institute for Forensic Psychology
825 Nicollet Mall, Suite 1735
Minneapolis, MN 55402
Phone: 612-333-3825
Fax: 612-333-6740
gfischler@psycheval.com Contract Administration: Gary L. Fischler

CUSTOMER INFORMATION:

la. Awarded Special Item Number(s):
Special tem Number (SIN) | Description Pricing
595 27 HR Sur.)por.‘t: Pre-Employment Background See Page 4
Investigations
Social Services, Professional Counselingand
595 28 Veterans’ Readjustment & Behavioral Health | See Page 4
Services
2. Maximum Order: $1,000,000 for all Special tem Numbers
3. Minimum Order: $100.00



http://www.gsa.gov/schedules-ordering
mailto:gfischler@psycheval.com

9a.

9b.

10.

11a.

11b.

11c.

11d.

12.

13a.

13b.

14.

15.

16.

GeographicCoverage: 48 contiguousstates and Washington, DC
Point of Production:  Gary L. Fischler & Associates, PA
825 Nicollet Mall, Suite 1735
Minneapolis, MN 55402
Prices Shown Herein are Net (discount deducted)
Quantity Discount: None
Prompt Payment: Net 30

Government Purchase Cards are accepted below the micro-purchasethreshold.

Government Purchase Cards are not accepted above the micro-purchase threshold.

Foreignltems: None
Time of Delivery: Negotiated between Gary L. Fischler & Associates, PA and the ordering
activity

Expedited Delivery: Negotiated between Gary L. Fischler & Associates, PA and the ordering
activity

Overnight/2-Day Delivery: Consult with Contractor

Urgent Requirements: Consult with Contractor

FOB Point: FOB Destination

Ordering Address: Gary L. Fischler & Associates, PA
825 Nicollet Mall, Suite 1735
Minneapolis, MN 55402

Ordering Procedures: For suppliesandservices, the ordering procedures, information on
Blanket Purchase Agreements (BPA's) are found in Federal Acquisition
Regulation (FAR) 8.405-3.

Payment Address: Gary L. Fischler & Associates, PA
825 Nicollet Mall, Suite 1735
Minneapolis, MN 55402

Warranty Provisions: Standard Warranty

Export Packing Charges: Not applicable




17.

18.

19.

20.

21.

Terms and conditions of Government Purchase Card Acceptance: Gary L. Fischler & Associates,
PA for terms and conditions of Government Purchase Card acceptance.

Terms and conditions of rental, maintenance, and repair: Notapplicable
Terms and conditions of installation: N/A
DUNS Number: 83-7472513

Gary L. Fischler & Associates, PA isregistered in the System for Award Management (SAM).




Gary L. Fischler & Associates, PA

CONSULTING & FORENSIC PSYCHOLOGISTS

GSA Pricing SIN 595-27

8/14/13 8/14/14 8/14/15 8/14/16 8/14/17
Service - - - - -
8/13/14 8/13/15 8/13/16 8/13/17 8/13/18
Post COE Pre-employment exam Interview
& Report Only $296.22 $302.15 $308.19 $314.35 $320.64
Post COE Pre-employment Testing - $246.85 | $251.79 | $256.82 | $261.96 | $267.20
Scoringand computerreportonly
Post COE Pre-employmentinterview and
testing without report $286.35 $292.07 $297.92 $303.87 $309.95
Post COE Pre-employmentinterview, $205.23 | ¢301.14 | $307.16 | $313.30 | $319.57
testing, and report (full exam)
Telehealth Post COE Pre-employment $439.40 | $448.18 | $457.15 | $466.29 | s475.62
interview, testing, and report (full exam)
Pre COE Testingonly $97.75 $99.71 $101.70 $103.74 $105.81
Pre COE Leadership / Promotional Exams $740.55 $755.37 $770.47 $785.88 $801.60
Incumbent Fitness For Duty Exams (FFDE) | $1,925.44 | $1,963.95 | $2,003.23 | $2,043.29 | $2,084.16
GSA Pricing SIN 595-28
8/14/13 8/14/14 8/14/15 8/14/16 8/14/17
Service = = = = =
8/13/14 8/13/15 8/13/16 8/13/17 8/13/18
Initial and Review Mental Health Exams $148.11 $151.07 $154.09 $157.18 $160.32
Telehealth Initialand Review Mental
Health Exams $148.11 $151.07 $154.09 $157.18 $160.32
Appeals Mental Health Exams $296.22 $302.15 $308.19 $314.35 $320.64
Review PTSD Exams $148.11 | $151.07 $154.09 $157.18 $160.32
Telehealth Review PTSD Exams $148.11 $151.07 $154.09 $157.18 $160.32
Record Reviews $148.11 $151.07 $154.09 $157.18 $160.32
Initial PTSD Exams $419.65 $428.04 $436.60 $445.33 $454.24
Mental Health and Review Exam No -
Show / Late Cancel $148.11 $151.07 $154.09 $157.18 $160.32
Initial PTSD No-Show / Late Cancel $222.17 $226.61 $231.14 $235.76 $240.48
Appeal Exams No-Show / Late Cancel $197.48 | $201.43 $205.46 $209.57 $213.76




Gary L. Fischler & Associates, PA

CONSULTING & FORENSIC PSYCHOLOGISTS

Labor Category Descriptions SIN 595-27

Post COE* Pre-
employment
exam Interview &

Publicsafety job applicantisinterviewed by the psychologist, usingastructured
interview, approximately45 minutesinlength. Applicantis asked about
psychiatric, substance abuse, and medical history. Psychologist recommends
whetherornot the applicantis currently suitable to be hired forthe position
soughtfor the specificagency at thistime, based on job-related dimensions
such as social competence, flexibility, teamwork, conscientiousness, impulse
control, integrity, emotional regulation, stress tolerance, decision-making,

Report Onl ) : . . .

P y judgment, assertiveness, avoidance of substance abuse and otherrisk-taking
behavior. Examination results are included in a narrative report that issentto
the referring agency.

Post COE Pre-

employment
Testing - Scoring
and computer

Psychometrictests (e.g., MMPI-2, 16-PF) are computer scored, and
computerized reports are printed outand sentto the examining psychologist.

report only
Publicsafetyjob applicantisinterviewed by the psychologist, usingastructured
interview, approximately 45 minutesinlength. Applicantis asked about
psychiatric, substance abuse, and medical history. Candidate also takes
Post COE Pre- appropriate psychometrictests, such the MMPI-2, CPI, Shipley-2, and ethics

employment
interview and

survey. Psychologist recommends whether or not the applicant is currently
suitable to be hired for the position soughtforthe specificagency, based on
job-related dimensions such as social competence, flexibility, teamwork,

testing without . . . . . .
report conscientiousness, impulse control, integrity, emotional regulation, stress
P tolerance, decision-making, judgment, assertiveness, avoidance of substance
abuse and otherrisk-taking behavior. A narrative reportis notsentto the
referring agency.
Publicsafetyjob applicantisinterviewed by the psychologist, using astructured
interview, approximately45 minutesinlength. Applicantis asked about
psychiatric, substance abuse, and medical history. Candidate also takes
Post COE Pre appropriate psychometrictests, such the MMPI-2, CPI, Shipley-2, and ethics
survey. Psychologist recommends whether or not the applicantis currently
employment . . o e
. . suitable to be hired forthe position sought forthe specificagency, based on
interview,

testing, and
report (full exam)

job-related dimensions such as social competence, flexibility, teamwork,
conscientiousness, impulse control, integrity, emotional regulation, stress
tolerance, decision-making, judgment, assertiveness, avoidance of substance
abuse and otherrisk-taking behavior. Examinationresultsare includedina
narrative reportthat issentto the referringagency.




Gary L. Fischler & Associates, PA

CONSULTING & FORENSIC PSYCHOLOGISTS

Telehealth Post
COE Pre-
employment
interview,
testing, and
report (full exam)

Publicsafetyjob applicantisinterviewed by the psychologist via teleconference
(i.e., telehealth), using astructured interview, approximately 45 minutes in
length. Applicantis asked about psychiatric, substance abuse, and medical
history. Candidate also takes appropriate psychometrictests, such the MMPI-2,
CPI, Shipley-2, and ethics survey (proctored by the referring agency).
Psychologist recommends whether or not the applicantis currently suitable to
be hired forthe position soughtforthe specificagency based onjob-related
dimensions such as social competence, flexibility, teamwork, conscientiousness,
impulse control, integrity, emotional regulation, stress tolerance, decision-
making, judgment, assertiveness, avoidance of substance abuse and otherrisk-
taking behavior. Examination results are included in a narrative report that is
sentto the referringagency.

Pre COE Testing
only

Publicsafety job applicant takes appropriate psychometrictests, such as the
CPI, Shipley-2, background survey, and ethics survey. Applicantis not asked
about psychiatric, substance abuse, or medical history. Psychologist determines
arisk rating for the applicant for the position soughtandforthe specificagency
at thistime. The risk-ratingis based on job-related dimensions such as social
competence, flexibility, teamwork, conscientiousness, impulse control,
integrity, emotional regulation, stress tolerance, decision-making, judgment,
assertiveness, avoidance of substance abuseand other risk-taking behavior. A
narrative reportis not sentto the referringagency.

Pre COE
Leadership /
Promotional

Exams

Publicsafety applicantforasupervisory position takes appropriate
psychometrictests such asthe CPI, Shipley-2, background survey, and ethics
survey. The applicantisinterviewed by the psychologist, using astructured
interview, approximately90 minutesin length. Applicantis not asked about
psychiatric, substance abuse, or medical history. This exam focus onthe
candidate’s ability tolead others and manage effectively. Characteristics and
abilities assessed include intelligence, leadership skills, organizational skills,
social skillsand social judgment, management style, creativity, organizational
vision, stress tolerance, work orientation, customer service orientation, and
ethicsandintegrity.

Incumbent
Fitness For Duty
Exams (FFDE)

This exam determines if an employee has a psychological condition or
impairmentthat compromises his or her ability to perform essential job
functionsin a safe and effective manner. Inaddition, if the employee is found
unfit, the FFDE may offera prognosis, potential treatment options, or
accommodations to help the employee returntofitness, if possible. The
employeeis examined with appropriate psychometrictests, such as the MMPI -
2 or Personality Assessment Inventory (PAI). A clinical interview of
approximately two or more hoursis also used.

*COE=Conditional
Offer of
Employment




Gary L. Fischler & Associates, PA

CONSULTING & FORENSIC PSYCHOLOGISTS
Labor Category Descriptions SIN 595-28

Initial and Review
Mental Health
Exams

Compensation & Pension (C & P) Psychological Examination to determineifa
veteran has a psychological disorder, such as Eating Disorders, Anxiety,
Depression, or Schizophreniato determine possible service connected mental
illnesses (excluding PTSD). Exam consists of approximately 60 minutes of service,
including record review (C-Fileand medical records) and interview. Review exams
determine if aveteran’s condition or functional limitations have changedsince
theirlast C&P exam. The psychologist generates areport using the Disability
Benefits Questionnaire (DBQ).

Telehealth Initial
and Review Mental
Health Exams

Compensation & Pension (C & P) Psychological Examination to determineifa
veteran has a psychological disorder, such as Eating Disorders, Anxiety,
Depression, Schizophreniato determine possible service connected mental
illnesses (excluding PTSD). Exam consists of approximately 60 minutes of service,
includingrecord review (C-Fileand medical records) and interview via
teleconference (telehealth). Reviewexams determine if aveteran’s condition or
functional limitations have changed since their last C&P exam. The psychologist
generatesareportusingthe Disability Benefits Questionnaire (DBQ).

Appeals Mental
Health Exams

Compensation & Pension (C & P) Psychological Examination to determineifa
veteran has a psychological disorder, such as Eating Disorders, Anxiety,
Depression, Schizophreniato determine possible service connected mental
illnesses (excluding PTSD), when their case has been remanded forappeal by the
Board of Veterans Appeals orsimilarlegalbody. Exam consists of approximately
120 minutes of service, including record review (C-File and medical records),
interview, and appropriate psychometrictesting. The psychologist generatesa
report using the Disability Benefits Questionnaire (DBQ).

Review PTSD
Exams

Compensation & Pension (C & P) Psychological Examination to determineif a
veteran’s Posttraumatic Stress Disorder (PTSD) condition or functional limitations
have changed since theirlast C&P exam. Exam consists of approximately 60
minutes of service, including record review (C-Fileand medical records) and
interview. The psychologist generates areport using the Disability Benefits
Questionnaire (DBQ).

Telehealth Review
PTSD Exams

Compensation & Pension (C & P) Psychological Examination to determineifa
veteran’s Posttraumatic Stress Disorder (PTSD) condition or functional limitation's
have changed since theirlast C&P exam. Exam consists of approximately 60
minutes of service, including record review (C-Fileand medical records) and
interview viateleconference (telehealth). The psychologist generates areport
using the Disability Benefits Questionnaire (DBQ).




Gary L. Fischler & Associates, PA

CONSULTING & FORENSIC PSYCHOLOGISTS

Record Reviews

Psychologist reviews records to provide amedical (i.e., psychological) opinion as
requested by the Veterans Benefits Administration (VBA), which may also be
documentedinthe CAPRIsystem.

Initial PTSD Exams

Compensation & Pension (C & P) Psychological Examination to determineif a
veteran has a Posttraumatic Stress Disorder (PTSD). Exam consists of
approximately 180 minutes of service, including record review (C-File and medical
records), interview, and appropriate psychometrictesting, including the MMPI-2;
Clinician Administered PTSD Scale for DSM IV (CAPS); and Mississippi Scale for
CombatRelated PTSD. The psychologist generates areport using the Disability
Benefits Questionnaire (DBQ).




